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Contact Details 

ADDRESS 135 Aphrasia Street, 
Newtown VIC 3220 

PRINCIPAL Mr Tony Paatsch 

PARISH PRIEST Fr. Jim Clarke 

SCHOOL BOARD CHAIR Mrs Joanne Van Slageren 

TELEPHONE (03) 5226 8100 

EMAIL sjcoffice@sjc.vic.edu.au 

WEBSITE www.sjc.vic.edu.au 

E NUMBER E1146 

 

 

Minimum Standards Attestation 

I, Tony Paatsch attest that St Joseph’s College, Newtown is compliant with: 

• All of the requirements for the minimum standards and other requirements for the 
registration of schools as specified in the Education and Training Reform Act 2006 (Vic) 
and the Education and Training Reform Regulations 2017 (Vic), except where the school 
has been granted an exemption from any of these requirements by the VRQA 
 

• Australian Government accountability requirements related to the 2019 school year 
under the Australian Education Act 2013 (Cth) and the Australian Education Regulations 
2013 (Cth) 
 

• The Child Safe Standards prescribed in Ministerial Order No.870 – Child Safe Standards, 
Managing Risk of Child Abuse in School. 

April 17 2020 
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Our College Vision 
As a Catholic school we aspire to form students’ hearts and minds to act with integrity and compassion 
within a learning culture that is engaging, rigorous, inclusive and innovative and within which each student 
is challenged to achieve excellence. 
 
Our College Mission 
We will foster an engaged, inclusive and respectful learning community inspired by the story of Edmund 
Rice and based on Gospel values where students are encouraged to ‘strive for the highest’ aspiring to 
excellence in academic, spiritual, cultural and personal endeavours. We aim to equip students to be globally 
connected citizens committed to personal excellence, enriching the wider community and standing in 
solidarity with the marginalised. 
 
Our Commitment 

St Joseph’s College is committed to child safety and the care, safety and wellbeing of students are 
embedded in our policies and practices. All staff will work in accord with child safe practices and child 
protection reporting guidelines. The participation and empowerment of all young people is a consideration 
in decision-making, as we seek to provide a safe and nurturing environment where young people are 
respected and listened to. 
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College Overview 
Our staff are expert in boys’ education and our curriculum and pastoral care programs are designed to 
meet the very specific needs of young men, whilst seeking to challenge common stereotypes and 
prejudices. We believe that in a single-sex learning environment, boys are less susceptible to social 
pressures and may confidently develop their own identity, explore their masculinity and take on leadership 
roles. 
 
Providing meaningful direction for boys’ energy requires specialist understanding and tolerance. We are 
fortunate to have first class sporting facilities on site. Other curriculum opportunities such as camps and 
outdoor education programs are also tailored towards boys. 
 
St Joseph’s College caters for all young men irrespective of their academic ability. We have a proud tradition 
of students achieving excellent VCE results. Our VCAL, VET in Schools and School Based Apprenticeship 
programs provide similar results for those interested in pursuing apprenticeships and traineeships. 
 
Teaching and learning at St Joseph’s is focussed on the pursuit of excellence. Striving for academic 
achievement has a strong emphasis, and is promoted via a rich array of programs and support activities. 
Literacy and numeracy are prominent at all year levels. All courses and their delivery challenge students to 
reach their highest possible achievement. 
 
During Years 11 and 12, students from Sacred Heart College attend some classes at St Joseph’s and vice 
versa, providing students with a very wide subject selection during senior years. 
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Principal’s Report 
As a Catholic School in the Edmund Rice Tradition, social justice is an important dimension of the College. 
Once again in 2019 each student committed to completing a component of Community Service. Students 
and families generous support of Edmund Rice Day and the Edmund Rice Foundation continued. This 
provided education at St Joseph’s Secondary Vocational School in Kensekka, Uganda and locally 
supported Edmund Rice Camps, Samaritan House and other charities. 
 
The College continues to develop excellent facilities to support teaching and learning. During 2019 the 
Westcourt Gymnasium was completed and irrigation installed on O’Driscol Oval. I would like to 
acknowledge the cooperation and support of the St Joseph’s Old Collegians Cricket Club in completing the 
latter project. 
 
In June a capital appeal entitled “Every Boy Every Dream” was launched to support the funding of the 
Westcourt Gymnasium and the planned extension of the Performing Arts Centre at our Edmund Rice 
Campus. A wonderful total of over $500,000 was raised and included contributions of $150,000 each from 
The Anthony Costa Foundation and The St Joseph’s College Old Collegians Association and $50,000 from 
the St Joseph’s College Foundation. The successful result reflected the support of over 800 individual 
donors confirming the College’s strong connection to the community.  
 
The community gathered many times this year and each was a brilliant celebration of our identity. Of 
particular note were the Mother’s Day and Father’s Day breakfasts each of which had staff cooking from 
6:00am and over 800 guests enjoying each other’s company.  
 
St Joseph’s is the largest provider of undergraduate students to Deakin University and this year we were 
pleased to collaborate with staff from Deakin University. This involved staff professional development and 
research and making first year university courses available to Year 12 students.  
 
For many years St Joseph’s and St Ignatius College have been the only option for families seeking 
secondary Catholic education for boys in the Geelong region. This year we have been delighted to support 
the establishment of Iona College Charlemont. This should assist us in ensuring all Catholic families 
seeking enrolments for their son can be accommodated. 
 
2019 has been another successful year for the arts and music. Our Pat Bourke Gallery hosted a full program 
of exhibitions that included the annual Alumni exhibition, junior and senior visual arts showcases, the VITA 
and VCAL exhibitions and the 2019 VCE Arts & Technology Exhibition. We were also able to display many 
works from the collection of Old Collegians and talented artists including John Bohan who generously 
donated works to the College. 
 
The annual production was Shrek. The show included students from Sacred Heart and Clonard and was 
coordinated by St Joseph’s staff. It was highly acclaimed and a real joy to experience. Our musicians were 
instrumental in the production and wowed the community again later in the year with the ‘SJC Music Live’ 
event celebrating music from the 80’s.  
 
Other musical highlights included the Senior Band winning gold and the Intermediate Band silver, at the 
Victorian Schools Music Awards, the Vocal Ensemble winning two sections at the Geelong Eisteddfod and 
Year 12 Rock Band “Channel Marker 6” making 3rd in the Triple J unearthed chart. 
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Strong performances in debating and public speaking saw Year 7 Student Michael Ahearn represent SJC 
at the state preliminary finals of the Legacy Public Speaking Competition having won the Geelong regional 
competition in Term 2.  
 
Four Year 11 students represented St Joseph’s at the Geelong round of the UN Youth Evatt public speaking 
competition. Students from Years 9 and 10 competed strongly for St Joseph’s at the ACC Public Speaking 
and Debating competition.  
 
Joshua Walpole and Jaeger Fawcett won the annual Upstart Challenge with their FloppyOS idea – a simple 
phone operating system for older Australians. Xavier Cheel and Edward Helmer finished runners up, with 
their Crescendo app idea to connect music lovers with local musicians. St Joseph’s College also won the 
Upstart Entrepreneurial School of the Year. 
 
Many individuals and teams excelled in a variety of internal and interschool sport throughout the year. 
Brophy won the House Athletics, Butler the Swimming and Jordan the Cross Country. 
In the Associated Catholic Colleges Athletics Carnival we finished third in first division, the best 
performance since St Joseph’s joined the association in the 1990’s. Our cross-country team were narrowly 
beaten by St Bede’s and we finished fifth in Division 1 at the ACC swimming carnival with Zac McInnes 
setting a new record for the Under 13 50m Backstroke – swimming 32.15. 
 
Our senior soccer team finished runners up in the ACC, junior and intermediate basketball were both 6th 
in the state, senior basketball were state semi-finalists and our surf lifesaving team were state champions. 
I would like to publicly acknowledge and thank all who have supported the College this year. This includes: 
The Josephines who support our most vulnerable young men through the Education support program; the 
Foundation and Old Collegians who provide bursaries for families in financial need and contribute to 
important projects; the Parents and Friends who support bursaries and special projects in the College and 
in Kensekka; the Men’s Association who assist with maintenance; and The Past Staff Association who 
contribute to the Bursary Fund. This year again we have received generous support from the Michael 
Carmody Foundation. In addition to these groups we have a wonderful tradition of volunteerism in areas 
including the canteen and the library and the staff and students are very grateful for these generous 
volunteers. 
 
Again in 2019 we have been blessed with outstanding student leaders. The College Captain Charlie 
Roache, and Deputy Captains Finn Dripps and Nathan Fox have been exceptional. Across the board our 
student leaders, within a new structure aligned to the four EREA touchstones, have been strong drivers of 
positive culture and have set the bench mark high for the years ahead. 
 
At the end of the year we were sad to farewell the following staff and thank them for their contribution to 
the College: Kathy Jenkins retires after 18 years of inspiring young men with English and History and leaves 
a legacy of engagement between the College and refugee groups. Carmen Ahearn and David Bourke will 
be commencing at Iona College next year facing the exciting challenge of developing a school from scratch. 
Ben Parsons is seeking new opportunities at Covenant College and Paul Coxhead returns home to a role 
at Auckland Grammar. On behalf of the community I thank these teachers for all they have contributed to 
St Joseph’s. 
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I also thank Anne Condon, Heather Nicol, Christine Adelwohrer, Helen Thomas, Kirsten Falzon, Shane 
McNee, Justin Rodda, Elley Heard, Lee Hough, Kerry Clayden and Natalie Killeen who are saying farewell 
at the end of this year. We hope that we may see some of you again in the not too distant future. 
 
The hard work of the Year 12 students and staff was rewarded when the 2019 VCE results were published. 
The results were pleasing and reflect well on the hard work of students and dedication of teaching staff. 
Our average study score was 31.4, a slight increase on 2018. There was also a significant improvement in 
average ATAR which increased from 66.4 in 2018 to 68.2 in 2019.  
 
There were many results this year of which individual students should be proud because they represented 
the best that student was capable of. I would like to congratulate all those for whom this is the case 
regardless of their study scores and ATAR. I also acknowledge the successes of those students who 
achieved their VCE without seeking an ATAR and who are now pursuing their career goals. I would also 
like to acknowledge the successes of our VCAL students all of whom successfully completed their VCAL 
certificate and have begun full time apprenticeships and further education, or full time employment. 
 
At the higher end of the results 11.8% of students achieved study scores of 40 or above, up from 10% in 
2018 and 13.1% of our students received an ATAR of above 90 similar to the 2018 results.  
 
Congratulations to Ethan Near who is the 2019 Dux of the College having achieved the near perfect score 
of ATAR of 99.90. Ethan narrowly shaded College Captain Charlie Roache who achieved an ATAR of 
99.80. 
 
Schools are dynamic and complex organisations and St Joseph’s is no exception. We are fortunate to have 
a gifted, hard-working and team oriented senior leadership group leading the school. I would like to thank 
and acknowledge the hard work and support of Deputy Principals Michelle Brodrick and Mark Kennedy, 
(and Rachel Roche and Brendan Reed who acted in replacement Deputy roles during the year), Terry 
Fowler, Business Manager, Michelle Bishop, Director of Curriculum, John Mitchell, Director of Staff and 
Operations, and Rachel Roche Director of Identity, (and Mary Malone who acted in replacement Director 
of Identity role). I would also like to acknowledge the leadership and support of our three heads of school; 
Simon Piasente (Waterford), Mark Deverall (Westcourt) and Cassie Gleeson (Mt Sion) along with Jess 
Gunning (Head of Student Services) and Mark Turner (Head of Educational Support). 
 
Once again in 2019 the College Board have provided wonderful service and support. I would like to 
acknowledge the work of board chair Mrs Joanne van Slageren and Deputy Chair Mark Nicholls along with 
board members Barry Knight, Andrea Kelly, Maree Kelly, Barney Lee, James Crough, Mark Appleford, 
Chris Hickey, Shona Casey-Eland and Br Roger Cripps.  
 

Tony Paatsch, Principal 
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Church Authority Report 

Moved by the story of Edmund Rice, founder of the Christian Brothers and inspired by the gospel 
values of love and justice, we encourage one another "to strive for the highest" (Ad Alta Virtute) 
We are committed to education that: 

• develops respect and compassion towards others 
• embraces innovation to help develop talents and abilities 
• integrates Christian ethics as the basis of acting with integrity 

The College is part of Edmund Rice Education Australia (EREA) and is committed to its Charter. 
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College Board Report 

It was my privilege to serve as Board Chair again in 2019. The College Board is a diverse and 
dynamic group committed to supporting quality educational outcomes for our students and I thank 
all members for their dedication. 
 
This year we welcomed five new members to the St Joseph’s Board. Shona Casey- Eland, Mark 
Appleford, James Crough, Barny Lee and Andrea Kelly. They have all been a great contributors to 
the meetings and seminars. 
 
The Board seminar was held at Deakin University in September. Issues covered at the seminar 
included: Financial Plan, Masterplan, Respectful Relationships, Project Based Learning and Ed 
Support. 
 
As always, the seminar was a great opportunity for the Board to be briefed in more detail on major 
strategic issues.  As a Board, we appreciated the work put in to the seminar by the Leadership 
team and teachers who attended. 
 
Our masterplan continues to take shape with the construction of the Westcourt Gymnasium 
following the opening of the Peter Chanel Centre. The school continues to grow and flourish. 
 
Sadly we will see Maree Kelly finish as a Board member at the end of 2019 due to work 
commitments. Maree has been a Board Member for six years and has been a great contributor to 
the work of the Board.  We wish Maree well and sincerely thank her and her family for their 
generous support of St Joseph’s College.   
 
I would like to thank and acknowledge the dedicated staff of the College and all members of the 
many groups who support the College. I thank our Principal Tony Paatsch, Deputy Principal’s 
Michelle Brodrick and Mark Kennedy, Business Manager Terry Fowler, Assistant Adele Wilson 
and College Leaders for their willingness to make this College so successful in 2019. 
 
Wishing everyone a successful and prosperous 2020. 
 
Joanne van Slageren,  Board Chairperson 
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Education in Faith 

Goals & Intended Outcomes 
• Enhance the Catholic Identity of our Staff.  
• Improve understanding of ECSI report and goals set to enhance the Catholic identity of the school.  
• Nurture and encourage spiritual growth by encouraging staff to use prayer, reflections, symbols, 

sacred stories, rituals to break open the word of God at staff gatherings.  
• Review College Service Learning Program. Audit current service learning opportunities and find ways 

to celebrate and encourage all to be involved. 
• Further develop student skills in advocacy, particularly in relation to ecological sustainability. 
• Implement voluntary year level based prayer sessions in chapel. 
• Provide opportunities to bring each year Level together in liturgy. 
• Promote student involvement in Catholic events such as World Youth Day, EREA and local and arch-

diocesan events. Involvement in World Youth Day (2018) & Australian Catholic Youth festival Perth 
(Dec 2019) 

• Develop parameters and promotion of expectations regarding RE Accreditation and EREA formation 
programs. 

• Engage students and staff in inter-faith dialogue. 
• Promote collaboration between YLC's/House Leaders to align our Year level themes with EREA 

Touchstones and Gospel passages. 
• Provide Spirituality Days and circulation of reflective and educative religious material to promote staff 

professional and personal formation. 
• Review College policies and guidelines to ensure they mandate just and compassionate treatment of 

all. 
• Promote the importance of Aboriginal and Torres Strait Islander culture and spirituality to students and 

the community.  

Achievements 
• The new ‘Prayer Hub’ to access resources on CEVN was shared at a staff meeting 
• Applied for and was accepted a grant to take part in a ‘Partnering to Learn Collective in Religious 

Education 2020 with three other Geelong Catholic Colleges with the CEM. 
• To begin each week the staff community now gather together to begin with an Acknowledgement of 

Country and spend time listening to Sunday’s Gospel reading, reflecting on its meaning in the context 
of its time and contextualise it and for our community, concluding with a prayer.  

• This also helps our community stay in tune with the events of the liturgical calendar. 
• The new structure of student leadership ensures student voice and advocacy is occurring student 

voice and advocacy effectively through the Touchstone Prefects and House Captains. 
• One staff member attended the World Youth Day (2018).  
• Two staff and 5 students attended the Australian Catholic Youth Festival in Perth (Dec 2019) 
• Survey and audit conducted on Service Learning Program recommendations made including: 

 Students to gain House points for participation in College Outreach activities 
 House points accumulate and if students get 15 House points by the end of the year they can 

opt to have their House Colour embroidered on their blazer pocket.  
 Improved system of recording hours by going digital to gain House points for these activities 

the student must complete an online form outlining the work. 
 Broadened the “base” SJC experience of students completing a set number of hours. 
 Further developed student skills in advocacy, particularly in relation to ecological sustainability, 

‘enviro service’ hours completed counts towards Service Learning Hours. 
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• Student skills in advocacy, particularly in relation to ecological sustainability have developed through 
opportunities to participate in the following: 

 National Tree Planting day and Clean Up Australia Day (volunteer with the Friends of Waurn 
Ponds Creek) 

 Conducting a whole school assembly to launch Enviroweek, students held a ‘Die in’ advocating 
for a climate emergency  

 Students are electing their own local areas to conduct a “CleanUp” (Photo verification required) 
 School based Enviroservice – Students are undertaking tree planting, garden maintenance, 

establishing a vegetable patch once a month. (Horticulturists are brought into the College to 
facilitate these workshops). 

 Immersion trip to Timor – Students conducting beach litter assessments. 
 

New initiatives include:  

 Year 9 Breakfast Club - Northern Bay College initiated Term 3 
 After school packaging Outreach Van supplies | cleaning footy boots to be donated to remote 

Aboriginal Communities. 
 Canteen helpers and library audio book recordings 
 Winter Sleep Out 100 Waterford Participants/Parent/teacher involvement  

 

• Opportunities to come together in prayer are available. The chapel is available for R.E. staff to book 
for the use of prayer/meditation/mindfulness sessions. 

• In times of bereavement, homerooms and year levels have gathered in the chapel to prayerfully 
support one another.  

• As a Catholic School in the Edmund Rice tradition, we take time out of the curriculum for each year 
level to reflect on an aspect of the four Touchstones in an annual Renewal Day. Part of each Renewal 
students take part in a liturgy. As part of creating and evaluating our PBL R.E. curriculum, we have 
looked for opportunities to allow prayer/liturgy opportunities to take place.  

• A staff professional development day Spirituality day took place focussing on Aboriginal and Torres 
Strait Islander culture and spirituality in relation to students and the community.  

• Our new student leadership structure includes an Aboriginal and Torres Strait Islander Captain, deputy 
Captain and a Westcourt Campus Captain. 

VALUE ADDED 

• Staff rostered on work together to prepare their prayer reflection confidently  
• Staff are genuinely putting time and energy to the preparation of their Gospel reflection and 

prayer, which helps to nurture and encourage our spiritual growth. 
• Student more motivated to take part in service learning especially school-based 

opportunities such as ‘enviro service’, and home based such as cooking meals for the care 
group. 

• Online recording of hours/commendations more convenient and practical. 
• Students are being provided a growing variety of advocacy opportunities, particularly in 

relation to ecological sustainability 
• We will be taking part in a Partnering to learn project with fellow Catholic Geelong Colleges 

and the CEM to enhance our Religious Education curriculum and staff professional 
development 

• Aboriginal and Torres Strait Islander Captains partner with our FIRE Carrier teachers and 
students to provide student voice and advocacy 

• We have created a team to prepare our Reconciliation Action Plan 
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Learning & Teaching 

Goals & Intended Outcomes 
St Joseph’s College continues to work towards being a purposeful and innovative learning community, 
aiming to excel in the development of enterprise skills, STEM and improved learning outcomes. The focus 
is on what teachers do and how students engage with the curriculum. We have a collegial culture of trust 
and support among teachers, leaders and parents/carers.  

The vision for Learning in 2019 was to develop and showcase the following -  
• The new structure, empowering new sub school leaders to lead in their areas. This includes 

building a strong team with a new Director of Curriculum, new Head of Waterford Curriculum, Head 
of Westcourt curriculum and Mt Sion Curriculum and key staff leading Project Based Learning.  

• Improvement in learning platforms and creative technologies 
• A visual representation of the learning framework 
• Continued professional learning in Literacy and improved literacy outcomes 
• Further development of a student-centred approach to learning through the implementation of 

Project Based Learning to all subjects in Year 7-10 and blended learning for Year 11 and 12. 

Achievements 
With the restructuring of the College into three sub-schools the 2019 year began with a focus on creating 
a distinct culture and identity for each of the sub-schools. This challenge at the commencement of the 
school year ensured that teachers working within Waterford, Westcourt and Mt Sion felt a sense of 
ownership, pride and belonging. Learning and Behavioural Norms were developed to establish consistent 
ways in which wellbeing, behaviour and learning expectations were met.  

A new meeting structure was introduced to focus on what teachers do in the classroom and student 
engagement with the curriculum. These meetings allowed for implementation of a model of continuous 
improvement through reviewing and promoting opportunities to develop excellence in the student and staff 
learning culture. Learning communities were a feature of staff professional practice with a focus on High 
Impact Teaching Strategies (HITS), literacy, student-centred learning and data analysis. This was based 
on action research cycles developed from a Learning Sprints framework.  

Through Professional Practice meeting, staff set goals based on an analysis of data and school strategic 
priorities and reflected on these goals in an ongoing annual review process. This process was dynamic and 
linked with a coach/mentor.  Staff used these reflections to inform their future goals and determine their 
impact. 

The ‘Literacy for Learning’ course has been highly successful with sixty staff completing the eighteen hour 
program over the last twelve months.  The course has improved teacher’s understanding of practices to 
support students’ to become successful learners across all curriculum areas. 

Literacy has become a focus for all staff in all subject areas teaching literacy skills to students at all year 
levels and highlighted the cross curricular nature of these skills. The focus on literacy skills in the classroom 
has seen the middle and lower bands of students gaining success and confidence in the classroom. 

Year 7 Students with very low literacy levels received additional support in Nixor. These students presented 
in stanine 1 and 2 in testing conducted through Academic Assessment Services. All students were also 
assessed using various spelling assessments, Fountas and Pinnell reading benchmarking and an analysis 
of writing against the Australian Criterion Scale. These assessments have ensured that students learning 
growth could be monitored. In Year 7 there has been growth in reading and very positive upwards trends 
in writing data. Anecdotally, there is an improvement in concentration spans, confidence and learning 
efficacy.  In year 8 the range at the beginning of the year varied between Foundation (prep) and year 5. All 
year 8 students were tested using the PROBE 2 reading assessment. All boys have made statistically 
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significant progress.   Year 8 writing assessments have been analysed each term against the Australian 
Criterion scale with significant progress in their writing.   

Project Based Learning (PBL) is the framework for learning for Year 7-10 subjects. PBL places students at 
the centre of the learning experience and explicitly teaches the skills they will need once they leave the 
schooling environment.  Students connect with community and industry to create authentic products in each 
of their subject areas.  The College now has seven fully qualified trainers that are running workshops with 
staff, which include ongoing training in the implementation of student-centred pedagogical practices.  
Enterprise skills, including Collaboration, Communication, Leadership, Presentation, Digital Literacy and 
Agency have formed the focus of the trainer’s workshops and staff have the tools to help them teach and 
report on these skills explicitly.  Enterprise skills have been included in the student reports and form an 
important part of teaching practice. Training at the school has continued and staff in Leadership, in both 
areas of Learning and Wellbeing, are trained in PBL101.  All staff at the school, excluding VCAL and 
Mathematics, are now fully trained.  

The core subjects of English, Humanities, Religious Education, Science and Health/PE implemented PBL 
projects in Year 7.  Trial projects have also been implemented in the Arts, Technology and LOTE across 
Year 7-10. Initial work has begun on the implementation of Problem Based Learning (PrBL) into 
Mathematics for 2020.  Blended Learning has become a focus for Year 11 and 12 with many teachers using 
a range of tools to help them to “Flip” the classroom, giving them the ability to focus on the acquisition and 
practice of skills in the classroom with their students. 

The Peter Chanel Centre has provided staff with a new sense of flexibility, space and creativity in how 
lessons are delivered. The moveable furniture, breakaway spaces and flexible walls have seen teachers 
able to group students, team teach in an open space and have students use multiple spaces during a 
lesson. These innovative and inspiring work spaces demonstrated to staff what is possible when we shift 
the traditional classrooms. 

The blocking of four home groups together in Year 7 and 8 for the core subjects allowed for teachers to be 
able to join, plan and teach collaboratively. This scheduling allowed staff to run Entry Events and the 
presentation of work together. Many teachers took the opportunity to deliver lessons together with 
combined groups, which allowed for students to work alongside peers from other classes and teachers the 
flexibility to differentiate learning more easily within the class with another teacher to assist.  

At the Westcourt campus (Year 9), following a review, new and extended curriculum offerings were 
introduced including English extension – Behind the Lyrics, Tell my story Biography writing, Literature, 
Science – Psychology, Media and Food Studies. 

A STEM based curriculum initiative was developed at Year 10. The schools’ vision was to offer a truly 
immersive, engineering orientated STEM experience for students entering Year 10. In order to achieve this 
vision, an approach to replace the traditional mainstream Mathematical Methods, Chemistry and Physics 
pathway with STEM based studies was proposed and adopted. Planning then commenced to combine all 
curriculum requirements for these core study areas (as well as to incorporate additional content from design, 
programming and system engineering disciplines).It is significant to reflect on the fact that the STEM option 
is not a supplementary study option, but rather, it is a new and exciting way to more effectively delivery 
core curriculum. The pilot program (2 classes) commenced in 2020 and is based on the philosophy that 
engineering challenges stimulate the mind and develop effective (life-long) problem solving skills. 

Results achieved by the 2019 Year 12 cohort were excellent, with over 13% (29 students) achieving ATARs 
greater than 90, with an impressive 17 students over 95. The average ATAR rose by 1.3 points reflecting 
improved achievement across the year level. 

As part of the Victorian Certificate of Applied Learning there were a number of new initiatives introduced. 
For students in Year 11these included a variety of applied learning projects such as a Challenge Camp, 
SCOPE, Certificate II in Business and a moving out of home unit.  All of these projects were designed to 
develop both their ‘soft’ skills such as communication, initiative, teamwork, leadership, work ethic along 
with the practical skills to ensure that they can either move into year 12 and be an active contributor in their 
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final year of schooling or join the workforce in the field of their choice. Students in Year 12 focused on being 
work ready and many worked towards gaining an apprenticeship or full time work through their SWL 
arrangement. The students also completed a range of community projects to create awareness, actively 
participate or raise funds for a community organisation of their choice. Over twenty Year 11 and 12 students 
were offered full time apprenticeships.  

The Library Resource Team introduced new and innovative ways to support students and teachers through 
various platforms including LibGuides and PBL resources.  Excellent print, digital displays and audiobook 
production improved engagement with students and staff, both at Westcourt campus and Edmund Rice 
campus. New initiatives such as lunchtime clubs including the Creative IT group and the development of 
the enthusiastic Books and Movies group were introduced. There was an increase in the number of 
students and classes using the library, and increased borrowing at every year level. 

The introduction of the role of Creative Technologies leader to lead innovative teaching and creative 
technologies created many opportunities for staff and students to improve student engagement and digital 
literacy.  This also enabled a more cohesive approach to the learning platforms on offer and a move to 
using Microsoft Sharepoint for all staff documentation. The developments in Creative Technologies lead to 
restructure of the ‘tech coach’ roles to leaders in digital learning, instructional design/maker technologies 
and instructional design/ECHO. These roles will be implemented in 2020.  

Towards the end of 2019 the College developed a Learning Framework for 2020 to capture our educational 
approach to teaching and learning that had developed and grown to meet the diverse learning capabilities, 
interests, aspirations and backgrounds of students. It is aligned with the Framework for Improving Student 
Outcomes (FISO), eXcel – the CEM Wellbeing for Learning Framework and the Strategic Directions 2020-
2024 of Edmund Rice Education Australia. The framework is divided into five areas that reflects learning 
with purpose at SJC. These are:  

• Our focus on our students being FUTURE READY 
• Our EQUITABLE and INCLUSIVE approaches to learning 
• The importance of CULTURE and CLIMATE 
• Areas for further CURRICULUM DEVELOPMENT 
• And a commitment to TEACHING EXCELLENCE         
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STUDENT LEARNING OUTCOMES  

NAPLAN Results 

Analysis of NAPLAN results over the 2017-2019 time period has been significantly impacted by changes 
in the assessment methods and some logistical and technical impacts. 2017 was conducted 
conventionally on paper in hardcopy format, 2018 was the first year that the Online digital version and 
was successfully attempted (SJC was one of a limited number of schools that successfully transitioned 
to Online) and in 2019, 950 schools conducted testing ‘Online”. Due to the large number of schools, 
partaking Online and hardware issues with SJC and VCAA the NAPLAN testing for 2019 (particularly 
writing) was significantly impacted. It must be assumed that results from 2019 are potentially far less 
robust and reliable compared to previous years. The cancellation of the 2020 NAPLAN will also reduce 
the ability to determine reliably the increased inconsistency of 2019 results. 

Identifying the impact of programs and strategies on student learning based only on NAPLAN results 
would not be reliable; consequently, the following analysis of NAPLAN results is fundamentally 
observational and identifies trends. In order to remove the “noise” associated with trying to compare 
different cohorts this report will concentrate on the “measured growth” from Yr 7 2017 – Year 9 2019 for 
the various groupings. 

 

Growth of students’ numeracy skills has occurred at expected rate. 
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Growth of students’ writing skills has occurred at expected rate.  Some caution must be taken given the 
questionable reliability of the 2019 writing result. 
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Growth of students’ reading skills has occurred at expected rate.  It may appear that there is some small reduction 
in expected growth but as the two bands lie well within the confidence limits there is no statistical difference from 
expectations. 

Both the “Grammar and Punctuation” and “Spelling” categories followed a similar pattern. 

Conclusions. 
The previous listed results only represent a small fraction of the potential data that can be extracted from the 
NAPLAN results, but they do summarise the most important facet of the data, that being the amount of growth 
students have achieved from 2017-2019 according to NAPLAN testing results.  This could be viewed as the overall 
“value adding” that has been achieved for Year 7 students over this period. In comparison to other data sources “On 
Demand” and “AAS” this view would appear to be confirmed.  This conclusion is not unexpected, as having such 
large cohorts with no select entry; it is not surprising that a large group of Year 7 students develop skills at expected 
rates when compared to state averages. 
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Student Wellbeing 

Goals & Intended Outcomes 
• Investigate opportunities to promote student voice. 
• Review current student management processes to provide opportunities for targeted staff 

professional learning on classroom behaviour management.  
• Ensure commitment to staff wellbeing. 
• Develop further understanding and acceptance of mental health/illness amongst students 

and staff through professional learning and shared experience. 
• Encourage the St Joseph’s community to welcome and celebrate difference and diversity 

in aspects including gender, race and sexuality.  
• Promote understanding and acceptance of conditions that impact learning for students 

and continue to offer opportunities for students with learning needs including trauma 
informed practice.  

Achievements 
2019 was the first year for St Joseph’s to operate under a new structure.  

• This meant our Deputy Principals changed portfolios and devoted one to Learning and 
Identity and one to Student and Staff Wellbeing.  

• For Wellbeing we then added a role called Head of Student Services to write the Wellbeing 
program, work with OOHC students, connect school refusers, lead the Respectful 
Relationships Team and to assist with Child Safety.   

• SJC created 3 sub schools Waterford (Year 7&8), Westcourt (Year 9) and Mt Sion 
(Year10-12). We employed 3 x Heads of School to lead these sub schools. We created 
sub school learning and behavioural norms to ensure our students understand their rights 
and responsibilities at the different stages of their learning.  

• Mt Sion students keep same homeroom teacher for the three year period allowing for 
continuity with the key person supporting the young person’s wellbeing. The students in a 
vertical house structure allows students to mix with other year levels and allows younger 
students to be mentored by the older students. The same house leader for the three year 
period supports student progress and management. Each House arranges special house 
challenges and homeroom challenges promoting collegiality, student participation etc. 

• Waterford and Westcourt remain horizontal with two coordinators per year level but we 
adopted a vertical house structure in Mt Sion with four House Coordinators working under 
the Head of School.  

• Waterford and Westcourt sub-school Assemblies with a Wellbeing Focus – guest 
presenters providing both information on particular topics (Cyber Safety, rights and 
responsibilities) and/or opportunities for students to get involved in (big brother reading 
program – mentoring a younger student with their reading development).  
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VALUE ADDED 

Investigate opportunities to promote student voice 

• Captains and prefects presentation at the EREA Wellbeing Leaders conference in 
Ballarat. Being filmed to send over to EREA schools overseas. 

• Connecting prefects with the Westcourt leaders. Year 12s regulars at Waterford and 
Westcourt assemblies as well as Mt Sion and the whole school. 

• House Leaders speaking weekly at House Homerooms. 
• Student representation on the Respectful Relationship Team. 
• Student representation on the Child Safety Team. 
• Students present at RR workshops, forums, Gender Equity Breakfasts and Community 

Events. 
• Senior leaders in Year 7 homerooms throughout the year. 
• Senior leaders on Year 7 camps. 
• Year 7 and 8 Class Captains invited to attend some Senior Student Leader meetings 

and activities. 
• Using senior students as mentors for ‘at risk’ Waterford students. 
• Building one on one relationships between older and younger students. Using senior 

students as mentors to help develop positive behaviours and attitudes in younger 
‘disconnected/disengaged’ year 7 and 8s. 

Review current student management processes to provide opportunities for targeted staff 
professional learning on classroom behaviour management.  

• Wellbeing leaders worked with Kristie Elliot to review our current behaviour 
management plan and implement a whole school approach to Behaviour Support.  

• Updated version of our Wellbeing Policy to reflect our changes in behaviour support. 
• Deleting the existing behaviour room to be a new multi purpose space. This has meant 

we have had less students exited from rooms to this space. Empowering staff to 
manage the students rather than exiting them. 

• Year 7 Homegroup rewards system building on the theme of Building My Foundation. 
• Awards given at Mt Sion House gatherings. 
• Heads of Schools being clear with staff about levels and processes of behaviours at 

sector meetings. 
• Kristie Elliot delivered a full staff 2 hour PD on Restorative Conversations.  The 

remainder of the day to have sessions on restorative practices, Positive Ed, Respectful 
Relationships, classroom structures to ensure engaged students, Trauma Informed 
Practice and Understanding Mental Health. 

• Created Waterford, Westcourt and Mt Sion Learning and Behavioural Norms. Awards 
are to reflect the key headings of respect, responsibility, kindness, resilience, positivity. 
Displayed in each class. 
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Ensure commitment to staff wellbeing 

• Staff Wellbeing Reps have been appointed. They have each been trained in Accidental 
Counsellor Practices. 

• Staff Wellbeing activities to be prevalent on pupil free day on July 15. Yoga, 
Aromatherapy, Chess, Cooking, Art, Book club, Badminton, Circuit training etc. 

• Child safety can also cause anxiety for staff so SJC have recently established a Child 
Safety committee to ensure there is a healthy culture of child safety at St Joseph’s 
College. 

• The Care Group at St Joseph’s is a group of willing parents and friends who provide 
meals for those in our community who have fallen on hard times, especially our staff. 

• Like many schools, SJC invites staff to contribute to a Social Club which provides milk, 
biscuits, gifts and functions for the staff. Friday night gathering where drinks and nibbles 
are available. 

• Making staff aware of the BeYou modules that staff can access and complete. Deputy 
Principal Student and Staff Wellbeing communicates weekly staff wellbeing resources 
and links in the Monday Bulletin. 

• Fitness Classes are held each Tuesday night with an instructor taking willing staff 
through an hour session. Not only does this build comradery between staff it is good for 
their mental and physical health. 

• Mental Health Week provides a wonderful opportunity for staff to learn more about ways 
we can help our own and others mental health.  Kate Meadows who is a Workplace 
Mental Health Consultant, from ‘Be More Mindful’, ran an hour session with our staff 
where she gave context into mental health/prevalence/ common stats, workplace 
triggers, stress, self-care, and strategies to support others in the workplace. 

• Principals Luncheon is held each year following a morning of parent teacher interviews. 
This provides all staff an opportunity to socialise and celebrate achievements and 
milestones of staff. This function is free for social club members and is a compulsory 
event. 

• Women in Education Dinner. We began our Women in Education dinner at a local level 
over five years ago. 

• End of Year/Christmas Lunch is held at the end of each year for both social club and 
non social club members and is a compulsory event giving staff the opportunity to 
network, wind down and reflect on the year with fellow colleagues. 

Develop further understanding and acceptance of mental health/illness amongst students and 
staff through professional learning and shared experience. 

• We have the entire Wellbeing Leadership team having been trained in Youth Mental 
Health two day program by the end of 2019. 

• We hosted ProPsych School Refusal PD on August 9 by Michael Gordon. We now have 
seven Wellbeing Leaders having taken part in this PD. 

• SWAG (Student Wellbeing Action Group)  meetings and dialogue involving college 
clinicians and Wellbeing team. 

• Engaging with Headspace and adopting the BeYou resource and training modules for 
staff. 

• Celebrate and focus on Are You Ok Day annually. 
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• Work on Critical Incident Plan to be still explored. 

• The College have in draft form our own Suicide Postvention Policy. 
• Offered 2 x sessions for staff  on pupil free day July 15.  What is Mental Health - 

Headspace and School refusal – Joanne Chappell SJC psychologist. 
• Promote Staff Wellbeing reps advertising our Employee Assistance Program. 
• School refusers to be supported by the Head of Student Services. 

Implement a wellbeing program that is relevant to the developmental needs of all students.  

• The Head of Student Services completed an audit of what occurs from 7-12. A new 
wellbeing program will be shaped that captures both classroom teaching, events, 
speakers, assemblies, focus days etc to create a holistic program. The  program to tie 
in Touchstones, CEM Excel, RR, Learning Curve, Thrive, Careers and RE. 

Promote understanding and acceptance of conditions that impact learning for students and 
continue to offer opportunities for students with learning needs including trauma informed 
practice.  

• Yvonne Woods from Mackillop Services offered staff PD on Trauma Informed Practice 
at July 15 PD. 

• Working with St Joseph’s Flexi, MacKillop and Nelson Park in transitioning students 
back into SJC. 

• Psychologist Teacher recommendations are written for all students with needs from the 
notes we receive from Primary Schools and external providers. 

• Student support assist with the planning of goals, study progression and pathway 
opportunities. 

• Student Support assist students to thrive in their studies and to provide ongoing 
provision in allowing individuals to achieve their potential in learning . 

• Student support services assist children and young people faced with learning needs 
to achieve their educational and developmental potential. They provide strategies and 
specialised support at individual, group, school and area levels. 

• Student Support Identifies specific learning and support needs for individual students 
and assists in implementing these strategies and programs. 

• Working with the students support network, often consisting of educational experts, 
teachers, parents and the student, to ensure facilitation of processes and strategies to 
maximise learning opportunities for students. 

• The Student Support program provides a purposeful learning environment that is able 
to cater for a variety of learning styles, utilising a learning team that is able to ensure 
that students reach their full potential. 

Encourage the St Joseph’s community to welcome and celebrate difference and diversity in 
aspects including gender, race and sexuality.  

• Information in this strategic priority are listed in the Child safety section under inclusion. 
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STUDENT SATISFACTION 

We feel the data we collected through the School Improvement Surveys provide us with an 
opportunity to explore and expand our Wellbeing program in 2020. We decided not to include our 
Year 12s in this survey because at the time they were busy with a range of VCAA assessments. 
We regret this as our Year 12s perceptions of school experience, teacher support and programs 
are usually more complimentary as they reflect on their six year journey. Nonetheless we can use 
this data to continue to explore ways in which we strengthen the partnership and relationships 
between students, parents and the college. 

 

Student Safety 
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Student Voice 

 
School Belonging 

 
  



ST JOSEPH’S COLLEGE, NEWTOWN 

 
2019 ANNUAL REPORT TO THE SCHOOL COMMUNITY 24 

 

 

STUDENT ATTENDANCE 

All students have their attendance marked each period via an electronic roll. 
 
An SMS is sent home in period 3 (approx. 11am) if a student is absent and notification has not 
been received from a parent/carer. Homeroom Teachers monitor each student’s overall 
attendance and if there is an issue parents/carers are contacted. Year Level Coordinators monitor 
low attendance rates and then if there are ongoing concerns, a parent interview is requested. 
 
On a once per term basis, attendance letters reporting student attendance below 90%, 80% & 
70% are sent to parents and carers, informing them of low student attendance. 
 
Newsletter articles published on the importance of attending school everyday and the signs of 
school refusal to promote positive attendance and support those with low attendance. 
 
If there are health issues or ongoing concerns, this is discussed in the Student Welfare Action 
Group meetings and actions initiated with relevant organizations and/or professional support. 
 
 If there are serious issues, the CEO is contacted for further direction. 

 

Note: Student attendance data is displayed in the ‘School Performance Data Summary’ 
section of the Annual Report 
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Child Safe Standards 

Goals & Intended Outcomes 
Development of a Wellbeing policy 

Register of staff who transport students in cars. 

Increasing conversation about child safety policy and procedure in staff meetings and required to 
be an agenda item. 

Reviewing college office spaces and eliminating any concerns of 1:1 conversations in isolation 
and installing windows and removing frosting. 

Regular discussion at Board level. 

Achievements 

As an AREA College SJC has partnered with CompliSpace to help address the ever-changing 
needs around Governance, Risk, Compliance and Policy management. CompliSpace provides 
an online platform to house all of SJC’s policies, procedures and guidelines. This includes our 
Child Safety policies, procedures and guidelines, all staff have access to this platform. 

On employment at SJC all employees are provided a copy of the EREA Code of Conduct which 
includes Child Safety Code of Conduct, they are also provided the SJC Child Safety Policy which 
includes CECV Commitment Statement to Child Safety, SJC Code of Conduct Safeguarding 
Children and Young People and the SJC Statement of Undertaking Protecting Our Children. Staff 
are required to sign the SJC Code of Conduct Safeguarding Children and Young People 
confirming that they have been provided with a copy of the document, this is then held on file. 
When this was introduced all existing employees were provided with a copy of the policy and 
required to sign it. 

With the introduction of a new automated pre-induction/acceptance system all contractors and 
visitors will be provided the SJC Child Safety Policy and associated documents, with a 
requirement to acknowledge that they have received this information. 

The role of the DP Staff & Student Wellbeing has a large focus on and responsibility for Child 
Safety. This role also has 3 Child Safety Officers reporting through to it, all have received 
additional training in Child Safety. The College has a Child Safe committee that meets regularly, 
the committee is made up of staff, both teaching and non-teaching and also has student 
representation. 

Child Safety is considered and spoken about regularly in staff and curriculum area meetings. 

As part of the SJC excursion approval process risk assessments are required these include 
questions for consideration of any potential for child safety risks. 

With the recent move to remote learning child safety and the potential risks associated with 
students spending more time online has been a massive focus area for SJC. With considerable 



ST JOSEPH’S COLLEGE, NEWTOWN 

 
2019 ANNUAL REPORT TO THE SCHOOL COMMUNITY 26 

 

time and energy being put into appropriate child safe guidelines and education for staff, students 
and families. 

The implementation of the above and many other practices at SJC Child Safety is top of mind 
with all that we do, from our day to day policies, procedures and guidelines to the recent move to 
remote learning, Child Safety considerations are paramount. 

● Professional learning of teachers, non-teaching staff and volunteers 

Sarah Morgante (CEM) presented a workshop on PROTECT to staff at the staff wellbeing PD. 
Child Safe Officers attended PD offered by the CEM. 

Child Safe Officers attended PD offered by the CEM. Child safe reps presenting at various staff 
meetings reading through scenarios provided by CEM and looking at healthy ways of protecting 
our students and following proper procedure. 

All Child safe reps have undergone the official PROTECT training provided by CEM.   

● Implementation of ‘PROTECT, Identifying and Responding to all Forms of Abuse in Victorian 
Schools 

Sarah Morgante (CEM) presented a workshop on PROTECT to staff at the staff wellbeing PD on 
July 15. 

Child Safe Officers attended PD offered by the CEM. Child safe reps presenting at various staff 
meetings reading through scenarios provided by CEM and looking at healthy ways of protecting 
our students and following proper procedure. 

All Child safe reps have undergone the official PROTECT training provided by CEM.   

PROTECT PD feedback provided to the Child safety Team. 

PROTECT reporting forms available on Complispace and College website.  

The 4 step reporting process available on Complispace and the college website. 

● Student participation and empowerment strategies 

Student representation on the Child Safe Team. These students re-wrote the child friendly child 
safety policy to ensure students would understand it.  

The child safe student friendly version is on the web site and in the student diaries. 

The Inclusive Community student leaders have a large role to play with child safety other than 
being on the Child Safe Team. They are integral in our messaging and posters about positive 
bystander intervention and are the voice at our year level, house and full school gatherings. 

We have set some goals to have more posters around the school making sure the students know 
who to turn to if they feel unsafe. 
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● Strategies addressing the principle of inclusion 

We established a wider Respectful Relationships team including representation from students, 
parents, non teaching and teaching staff. We met once per term and were proud to have 
successfully implemented the following respectful relationships initiatives. 

We organised and promoted a terrific Diversity Day celebrating the uniqueness of each individual. 
Our Year 12 students taught our year 7s a lesson in class about  what language and behaviour 
is and is not acceptable regarding difference. 

Year 11 Seminar Day inviting Melinda Tankard Reist and Richie Hardcore to speak to our 
students about respect to women and toxic masculinity. We hosted a community event that 
evening for the Geelong community. 

Developed a school wide visual representation of what it is to be a true Joeys boy. Our posters 
were themed Strong in Mind Gentle in Heart.  

Organised and promoted a terrific “R U OK Day.”  

Respectful Relationships team along with the Inclusive Community Touchstone student leaders 
and other interested staff planned and ran our Diversity Day in May. 

Explored appropriate surveys that provide data re wellbeing, safety, bullying and respectful 
Relationships. 

Respectful Relationships Topic 7 & 8 is part of our Mt Sion Wellbeing teaching. 

Ash Pike ran Bystander Intervention PD to staff on July 15 pupil Free Day. 

Posters launched promoting inclusivity and Bystander Intervention. 

Respectful Relationships Community Event and Year 11 focus on Respect and Pornography that 
we held in May. 

● Child safety Team/Committee structure 

The purpose of the Child Safety Committee is to ensure there is a healthy culture of child safety 
at St Joseph’s College. The committee spend time reviewing and deliberating the seven Victorian 
Child Safe Standards which aim to improve the way the College provides services to children that 
prevent and respond to child abuse. 

In addition, the Department for Health and Human Services (DHHS) states that in complying with 
the Child Safe Standards, organisations must include the following three principles as part of each 
standard: 

1. Promoting the cultural safety of Aboriginal and Torres Strait Islander children; 
2. Promoting the cultural safety of children from culturally and/or linguistically diverse 

backgrounds; and 
3. Promoting the safety of children with a disability. 
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The committee consists of the following St Joseph College community members: 

Deputy Principal Student and Staff Wellbeing – Mark Kennedy 
Head of Student Services – Jess Gunning 
Waterford Teacher/Child Safety Officer – John Stephenson 
Westcourt Teacher/Child Safety Officer – Luke Parsons 
Mt Sion Teacher/Child Safety Officer – Kate McLaren 
College Psychologist – Joanne Chappell 
Human Resource Manager – Rolf Audrins 
Head of Administration – Bernie Carthew 
Head of IT – Paul Robertson 
Parent Rep – Lisa McDine 
Indigenous Liaison – Sue Collins 
Student Rep – Waterford 
Student Rep – Westcourt 
Student Rep – Mt Sion 

All meetings are chaired by the Deputy Principal Student and Staff Wellbeing. Meetings are held 
at least once per term in the Careers Room. 

● Engagement of Families and communities in promoting child safety 

- The sign in process at the front office addresses child safety  

- Parent representation on the Child Safe Committee 

- Newsletter articles promoting a Child safe environment. 

- Regular discussion at the P&F meetings in School news. 

● Human Resources practices (recruitment, supervision, performance review) 

The College continues to implement the guidance provided by the CECV Guidelines on the 
Employment of Staff in Catholic Schools. The Guidelines provide information to assist schools to 
comply with the Victorian Child Safe Standards and Ministerial Order No. 870, and to also ensure 
that the selection and employment processes used by schools encourage the employment of 
quality staff and protect schools from claims of discrimination and adverse action. This process 
is supported through the interview process where referees are asked specific questions: 

· Have you directly observed the applicant’s work with children? 
· Do you have any concerns about the applicant working directly with children? 
· Are you comfortable knowing that the applicant might sometimes be working alone with 

children? 

Edmund Rice Education Australia have also complemented these requirements with their own 
set of guidelines and directions that St Joseph’s College has implemented. 

Pre-employment checks are completed including verification online for the VIT registration and 
Department of Justice Working With Children (WWC). Proof of completion or application 
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completed for the National Police Record check is also required from non-VIT registered staff, 
this must be no older than five years and must be renewed after five years. All employees that 
present a WWC must also present evidence that St Joseph’s College has been added to their 
Dept of Justice profile.   

Suitability for continued employment checks are also conducted regularly to ensure that 
employees and volunteers of WWC remain valid and have not changed / expired.  

Currently St Joseph’s College is introducing an automated pre-induction/acceptance, induction 
and sign in system that will streamline the process and provide a robust checking regime. This 
will support all other contractors and visitors on site meeting the basic requirements such as WWC 
as well as acknowledge the rules for working on site and the Child Safe Code of conduct. It will 
then be rolled out for employees across both campuses. This will further strengthen St Joseph’s 
procedures. 

St Joseph’s College recognises the importance of the recruitment, selection, supervision and 
review of their employees in creating a child safe environment and through audit and review 
constantly seeks to identify areas of improvement.       

● Child safety – Risk Management practices 

All excursions, camps and incursions are required to conduct risk assessments prior to the 
excursion being approved, this risk assessment includes questions on potential for child safety 
risks. 

SJC is currently refining its policies, procedures, methods & guidelines of formally reporting 
(including risk assessments) wider activities within the school environment to emulate systems in 
place for excursions. For example, SJC are looking to host a Tri school music festival in 2021, 
whilst potential child safety risks and considerations are being considered as a matter of course 
we are formalising the requirement for this and appropriate accompanying documentation. 

We have recently implemented a requirement to complete a ‘New Technology risk assessment’ 
as per eSafety Commissioner, whereby we are ensuring a child safety focus as part of our 
considerations of any potential new technology / IT platforms. 

SJC has a ‘Child eSafety Committee’ who meet regularly and who review all potential new 
technology / IT platforms. The committee uses the eSafety Commissioner’s ‘Online safety self-
assessment tool’ to review our online safety, ie ‘Prepare documents 1-5’. 

We have communicated to staff to avoid being 1:1 in a College vehicle and if this is unavoidable, 
students are to sit in the back seat, parents are to be called for permission and it is logged in our 
1:1 child safe register. 
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Leadership & Management 

Goals & Intended Outcomes 
Selected from the College Strategic Plan prioritised by the CEMSIS 2019 Data  

1.3.1 Use student data effectively including On Demand, AAS, NAPLAN, and VASS data, to inform 
teacher practice and support targeted teaching. 

We will measure success through teacher ARM’s and reports to Student Welfare Action  Group 
regarding teacher responsiveness to individual differences in individual students. 

2.1.1 Provide staff support and training using Enhancing Catholic School Identity material. 

 We will monitor success by having training scheduled as part of our Professional 
 Development Calendar and on staff meeting agendas 

3.1.2 Develop cultural awareness through local and global connected learning experiences eg. 
 Edmund Rice Education Beyond Borders. 

 We will measure success through an increase in the number of students exposed to such 
 experiences. 

4.1.2 Investigate a program to encourage and develop advocacy skills in our students. 

We will measure success through the minutes of the Student Leaders meetings and the  Identity 
team meetings which will report on advocacy initiatives. 

Achievements in 2019 
The College restructure was successfully implemented in 2019 whereby Years 7 and 8 became 
part of ‘Waterford’, year 9 remained Westcourt and years 10, 11 and 12 became the first ‘Mt 
Sion’ group.   

Bishop Mark Edwards OMI formally opened of the Peter Chanel centre, containing year seven 
classrooms and science and music facilities designed to support flexible contemporary teaching 
strategies in particular Project Based Learning.  

Immersion programs to indigenous communities,  East Africa, Timor-Leste and Kokoda, China, 
India and Italy took place and an M0U was instituted with our sister school in Shanghai. 

Our community supported the provision of education in Uganda and Timor Leste, helped fund 
Edmund Rice camps, and assisted Samaritan house and other local charities. 

We engaged with our community with over 800 individual donors supporting a capital appeal. 

We developed further links with Deakin through encouraging staff professional development, 
research and making first year university courses available to year 12 students.  

VCE Results showed a, a slight increase on 2018 to 31.5 median study score and a significant 
improvement in average ATAR from 66.4 in 2018 to 72.2. 

At the higher end 12.4% of students achieved study scores of 40 or above, up from 10% in 2018 
and 13.1% of our students received an ATAR of above 90 similar to the 2018 results.  
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EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 

DESCRIPTION OF PROFESSIONAL LEARNING UNDERTAKEN IN 2019 

Category # of Events # of Events 
with fee 

# Staff with 
Fee 

Total Cost 

Administration 20 9 17 $6,888 
Arts 18 8 8 $3,224 
EREA Formation 17 8 22 $12,455 
English 12 8 8 $1,943 
Humanities 8 6 6 $1,330 
ICT 14 3 6 $3,777 
Indigenous Education 2 0 0 $0 
Leadership and Management 13 5 14 $8,448 
Library 15 6 9 $1,337 
LOTE 8 5 8 $1,563 
Mathematics 4 0 0 $0 
OHS 4 4 4 $2,820 
Pastoral Care 8 2 8 $795 
Physical Education 10 5 6 $1,710 
Project Based Learning 3 0 0 $0 
Religious Education 8 0 0 $0 
Science 7 3 4 $1,295 
Staff Meetings 12 0 0 $0 
Student Support 14 8 8 $3,760 
Teaching and Learning 26 13 25 $15,076 
Technology 7 3 3 $749 
School Business 7 7 37 $11,775 
Sponsored Study 7 7 9 $11,780 
VCAL 4 2 8 $2,690 
Totals 248 112 210 $93,415 
All Staff PD       $11,070 
Total Professional 
Development 

      $104,485 

 

NUMBER OF TEACHERS WHO PARTICIPATED IN PL in 2019 210 

AVERAGE EXPENDITURE PER TEACHER FOR PL $445 
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TEACHER SATISFACTION 

71% report satisfaction with faith leadership and Catholic Identity in school life 

69% of teachers report satisfaction with the school climate 

63% of staff report positive staff leadership relationships 
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College Community 

Goals & Intended Outcomes 
The College Strategic Plan outlines the following intended outcomes: 

• Encourage engagement with Old Collegians, families and friends of St Josephs through support 
for bodies including Old Collegians Association, Parents & Friends, Josephine’s, and the St 
Joseph’s College Foundation who support the vision of the College.  

• Promote the importance of partnerships between staff, students and SJC families to support 
student wellbeing and educational outcomes.  

• Consider opportunities to provide access to College facilities for community groups outside school 
hours. 

Achievements 
• In 2019 the College Foundation: 

 Coordinated the Every Boy, Every Dream fundraising appeal, which raised in excess of 
$500,000 towards two facilities, the new Westcourt Gymnasium and the Peter Cannon 
Performing Arts Centre Extension 

 Raised in excess of $45,000 for the Annual Gifting program 
 Increased Foundation membership to 175 members 
 Increased McNeill Society membership to 27 members  
 Committed to a number of community-based activities to engage with the SJC Community, 

including sponsorship of the Upstart program, SJC Fashion Dinner and the Music Showcase 
which included five music based scholarships to a student in each of year 7 – 11 to assist 
with their music tuition. 

 

• In 2019 the Parents and Friends provided the following: 
 $6000 towards the College Bursary fund. 
 $2000 CPR and basic First Aid training for 40 VCE students. 
 $18,000 towards St Joseph’s Primary School, Kensekka, Uganda raised at the Annual 

Fashion Dinner 
 $2,500 towards Mental Health Week initiatives 
 Held a number of events for the college community including the Trivia Night, the Old 

Collegians reunion catering and Fun Food day for students at both campuses. 
 

• In 2019 the SJC Old Collegians Association: 
 Committed $150,000 towards the Every Boy Every Dream Appeal  
 Committed $20,000 towards the SJC Bursary Fund 
 Raised $20,000 at the Annual Golf Day for the bursary program 
 Contributed $15,000 to the renovation of O’Driscoll Oval 
 Hosted numerous activities to welcome Alumni back to SJC, including the boarder’s reunion 

and the remembrance mass in November.  
 

• In 2019 the Josephine’s : 
 Celebrated 21 years of hosting Josephine’s events 
 Committed $5,000 towards various projects to support those in need 
 Assisted Education Support and the Paul Tobias needs based scholarship fund with much 

needed resources from fundraising at the two events held in March and October 
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School Performance Data Summary 
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PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS 

NAPLAN TESTS 2017 
 
 % 

2018 
 
 % 

2017 - 2018 
Changes 
 % 

2019 
 
 % 

2018 - 2019 
Changes 
 % 

YR 07 Grammar & Punctuation 95.7 98.8 3.1 96.3 -2.5 

YR 07 Numeracy 99.7 99.7 0.0 98.8 -0.9 

YR 07 Reading 98.2 98.1 -0.1 97.9 -0.2 

YR 07 Spelling 95.3 94.7 -0.6 96.6 1.9 

YR 07 Writing 94.7 96.5 1.8 94.0 -2.5 

 

YR 09 Grammar & Punctuation 94.3 97.8 3.5 95.2 -2.6 

YR 09 Numeracy 99.0 97.2 -1.8 100.0 2.8 

YR 09 Reading 96.5 93.8 -2.7 96.2 2.4 

YR 09 Spelling 97.5 91.3 -6.2 92.0 0.7 

YR 09 Writing 89.9 81.7 -8.2 89.6 7.9 
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YEARS 9 - 12 STUDENT RETENTION RATE 

Years 9 to 12 Student Retention Rate 90.6% 
 

 

     

 

AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL % 

Y07                                                                                                  92.9 

Y08                                                                                                  90.8 

Y09                                                                                                  91.4 

Y10                                                                                                  89.0 

Overall average attendance 91.0 
 

 

     

 

TEACHING STAFF ATTENDANCE RATE 

Teaching Staff Attendance Rate 89.6% 
 

 

     

 

ALLSTAFF RETENTION RATE 

Staff Retention Rate 89.2% 
 

 

     

 

TEACHER QUALIFICATIONS 
 

Doctorate 1.9% 

Masters 18.2% 

Graduate 46.5% 

Graduate Certificate 10.1% 

Bachelor Degree 89.3% 

Advanced Diploma 9.4% 

No Qualifications Listed 3.1% 
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STAFF COMPOSITION 
 

Principal Class (Headcount) 5 

Teaching Staff (Headcount) 
 

177 
 

Teaching Staff (FTE) 
 

159.6 
 

Non-Teaching Staff (Headcount) 
 

96 
 

Non-Teaching Staff (FTE) 
 

79.6 
 

Indigenous Teaching Staff (Headcount) 
 

2 
 

 

 

     

 

MEDIAN NAPLAN RESULTS FOR YEAR 9 

Year 9 Grammar & Punctuation 572.8 

Year 9 Numeracy 595.1 

Year 9 Reading 586.0 

Year 9 Spelling 574.3 

Year 9 Writing 547.4 
 

 

     

 

SENIOR SECONDARY OUTCOMES 
 

VCE Median Score 31 

VCE Completion Rate 
 

100% 
 

VCAL Completion Rate 
 

97% 
 

 

 

     

 

Note: The School’s financial performance information has been provided to the Australian Charities and 
Not-for-profits Commission (ACNC) and will be available for the community to access from their website at 
www.acnc.gov.au 

http://www.acnc.gov.au/
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